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Come Early! 
 
Join the Advocacy Committee 30 minutes before the happy hour for a thoughtful discussion on having diffi-
cult conversations (who doesn’t want to leave work a half hour early?). This month we are asking you to view 
(or read) this TED talk, “3-Steps to Having Difficult But Necessary Conversations”. The Ted Talk will lead 
our group discussion.  For extra credit check out Alex Epstein’s article on Energy Transition.  

https://www.tcolandservices.com/
https://ideas.ted.com/3-steps-to-having-difficult-but-necessary-conversations/
https://energytalkingpoints.com/energy-transition/
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The Denver Association of  
Professional Landmen 

910 16th Street, Suite 223 
Denver, CO 80202 

Telephone:  (303) 446-2253 
Fax:  (303) 595-9701 

E-Mail: dapl@dapldenver.org 
Web Site: www.dapldenver.org 

 
Office Hours 

9:00 am - 2:00 pm 
Monday through Thursday 

 
The Denver Association of Professional 
Landmen is a non-profit organization 
operated by its membership for mutual 
benefit to further the knowledge and 
interests of Professional Landmen, and 
to better acquaint the public with the 
scope of the Landman's work.  
 
The Rocky Mountain Landman is a 
publication of the Denver Association of 
Professional Landmen. 
 
Tabatha Reed 
DAPL Office Administrator 
Phone: (303) 446-2253 
Fax: (303) 595-9701 
 
Column Coordinators: 
 
AAPL  
      
Education       Bresee Carlson 
                         Crosby Garrison  
 
Minutes              David Connolly 
 
Legal  Malinda Morain 
 
Community  
 Service Spotlight  Matt Hoppe 
 
Contributions from our readers are 
welcome. All suggestions and 
manuscripts should be emailed to the 
editor at the DAPL office.  We reserve 
the right to edit all material according to 
standard practices.   
 
Bylined and credited articles represent 
the view of the authors; publication 
neither implies approval of the opinions 
expressed nor accuracy of the facts 
stated. 

 

David Connolly has made the decision to leave the indus-
try and has resigned from his position as 1st Vice-
President. We are so thankful for David’s contributions 
to the DAPL as former networking chair and secretary 
and wish him the best on his future endeavors. We are 
excited to nominate Armando Trevino to serve as First 
Vice-President. If elected, Armando’s current board posi-
tion as 2nd Vice-President will be appointed by the cur-
rent DAPL board.  

Executive Board Announcement 

  

 

 

 

 

 
 
It is time to renew your Denver Association of Professional Land-
man membership for the 2021/22 membership year (6/1/21 thru 
5/31/22). 
 
We are still offering a 3-year membership so you don’t have to re-
new every year.  Save money by renewing before 6/1!  Below are 
the rates for renewing your membership.   
 

1 Year - $80.00 
3 Years - $210.00 ($70 per year) 
 

You MUST FIRST log in to your account and then use the below 
link to renew.   
https://dapldenver.org/dapl-membership-renewal/ 
 
The online renewal gives you multiple payment options, includ-
ing indicating that you will be sending in a check.  We are trying 
to streamline the renewal process so we are asking that every 
member use the online renewal system. 
 
If you have any questions or problems please contact Tabatha Reed 
at the DAPL Office – DAPL@DAPLDenver.org 

https://dapldenver.org/dapl-membership-renewal/
mailto:DAPL@DAPLDenver.org
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THANK YOU DAPL 2021 CORPORATE SPONSORS 

DOUBLE PLATINUM 
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THANK YOU DAPL 2021 CORPORATE SPONSORS 

Enduring Resources, LLC 

PLATINUM 

https://www.lathropgpm.com/services-practices-Energy.html


The Rocky Mountain Landman,  2021 5 

 

Officers Forum - President 

DAPL Members – 
 
It is a truly and honor to be addressing you as the DAPL President for the 2021-2022 year.  First, I would like 
to give a special thanks to past-president Tyler Aylor and the entire DAPL board last year for a tremendous 
job in executing a very challenging and unpredictable year both for our industry and the world. From the pan-
demic to record low commodity prices, it was through these challenges that we as an organization and industry 
were able to demonstrate our resiliency. We quickly pivoted to virtual events and identified creative opportu-
nities to maintain engagement. As president, I plan to capitalize on our resilience to create an even stronger 
organization. Over the last couple of months the DAPL board has been working to develop a three year strate-
gic plan.  We took a hard look at our strengths and weaknesses and identified opportunities for future growth. 
Our vision is to establish DAPL as the premier organization for land professionals best known for its integrity, 
inclusion, and professional development.  Additionally, we identified four strategic focus areas that will help 
us get there: membership engagement, organizational excellence, marketing, and financial stewardship.  Over 
the next coming months, I look forward sharing more with our membership about our strategic plan and how 
we all can play a part in its’ success. In closing, I could not be more excited to serve as President this upcom-
ing year.  I invite each of you to stay engaged with DAPL and to encourage your colleagues to do so as 
well.  Whether its joining a committee, attending a luncheon, or playing in the golf tournament, your participa-
tion is vital to our success.  I look forward to seeing you at our next in-person networking event, Thursday, 
July 15th at the Teller Bar. 
 
Sincerely, 
 
Thomas Porter 
DAPL President 
ThomasF_Porter@oxy.com 

mailto:ThomasF_Porter@oxy.com
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Field Landman Question of the Month 

A DAPL Member has asked: What is the significance of the recent North Dakota Supreme Court de-
cision in Blasi v. Bruin E&P Partners, which concerns the validity of the deduction of post-production costs 
before the payment of oil royalties, when the applicable oil royalty provision does not expressly say the oil 
will be valued “at the well”?  

 
Case History and Plaintiffs’ Claims 

 
The plaintiffs filed five separate class action lawsuits in federal district court in North Dakota. Plain-

tiffs claimed that the defendant oil companies had underpaid oil royalties owed to the plaintiffs because de-
fendants had improperly deducted costs from the oil revenue before calculating the royalty amounts. 

 
Plaintiffs’ claim in each case was based on their interpretation of the following lease provision con-

cerning the payment of royalty on oil production:  
 

Lessee covenants and agrees: 
 
To deliver to the credit of the Lessor, free of cost, in the pipeline to which Les-
see may connect wells on said land, the equal [fractional] part of all oil pro-
duced and saved from the leased premises. 
 

DAPL members will recognize the lease language as a typical and longstanding provision that is pre-
sent in many oil and gas leases, not just in North Dakota, but in many oil producing states. 

 
Plaintiffs focused on the “free of cost, in the pipeline to which Lessee may connect” language to build 

an argument that the defendants had improperly deducted costs prior to a downstream valuation point estab-
lished by the lease royalty provision. 

 
Notably, the lease language does not specifically state that the oil will be valued “at the well.” As a 

result, the material issue in the case was whether the quoted lease language should be interpreted to mean the 
royalty is based on the value of the oil “at the well.” If the court interpreted the lease language in that man-
ner, then the lessees would be allowed to deduct post-production costs downstream from the wellhead before 
calculating lessor’s royalty. 

 
The federal court noted that there was no controlling North Dakota precedent on this question. 
As permitted by procedural rules, the federal court asked the North Dakota state supreme court to an-

swer the following question of North Dakota law: “Whether the instant oil royalty provision is interpreted to 
mean the royalty is based on the value of the oil ‘at the well.’”  

 
Supreme Court Decision 

 
The North Dakota Supreme Court exercised its discretionary authority to answer the question certi-

fied to it by the federal court. In a 4-1 decision, the Supreme Court answered “yes” to the question proposed, 
therefore concluding as a matter of law that with regard to the specific lease royalty provision under review, 
the language “establishes a valuation point that is at the well.”  

 
The majority decision of the North Dakota Supreme Court noted that: (1) as crude oil travels through 

the stream of production, its value increases as costs are incurred to bring it to market, (2) parties to an oil 
and gas lease are free to establish the valuation point of production as being “at the well” or elsewhere down-
stream of the well, and (3) prior decisions of the court regarding oil expressly valued “at the well” have 
adopted the “work-back method” as an approved way of calculating the oil value at the well.  

 
  The plaintiffs filed a motion asking the state supreme court not to answer the proposed question of 
law, arguing that questions of fact remained as to the definition of “pipeline” which would then impact the  
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Field Landman Question of the Month cont’d. 

location of the oil valuation point. 
 
The court found that the lease language was not ambiguous, and therefore the court could reach a deci-

sion as a matter of law without the need to conduct discovery to determine certain facts concerning the mean-
ing of “pipeline.” 

 
When analyzing where the pipeline was located for purposes of determining the valuation point of the 

oil, the court focused on the phrase “to which Lessee may connect wells on said land.” The court found that 
phrase clearly established that the place where the lessee “may connect” the pipeline is at the “wells on said 
land,” which is equivalent to “at the well.” 

 
The majority opinion also noted that several other jurisdictions have reached the same decision regard-

ing lease language very similar to the language in question in Blasi. 
 
The lone dissenting justice opined that allowing the parties to first conduct discovery would allow the 

court to find out what the lease parties understood the provision to mean when they created and signed the 
leases in question. 

 
As noted by the federal court when it proposed the question of law to the state supreme court, there are 

other North Dakota cases currently being litigated that could be impacted by this decision in Blasi. 
 
Additionally, due to the commonplace wording of the lease royalty provision in question, this decision 

has applicability to many oil and gas leases currently in effect in North Dakota.  
 
 
       John R. Chadd 
       Steptoe & Johnson PLLC 
 
 

Do you have a land issue you would like discussed?  Do you need supporting documentation to win a bet with a colleague?  Is 

there a question you are too embarrassed to ask your boss?  If so, the DAPL would like to hear from you!  Please submit 

your question to joe.martin@highwestresources.com.  Each month, we will publish a question chosen from those submitted, 

along with a Steptoe & Johnson PLLC attorney’s discussion of the issue.  The foregoing article discusses general legal princi-

ples and laws applied to a generic fact situation, is not intended to constitute legal advice or create any attorney-client rela-

tionship, and no representation or warranty of accuracy or applicability regarding the same is made by the author or Steptoe 

& Johnson PLLC.  The content of and views expressed in the foregoing article are those of the author, and are not the views 

of the DAPL. 
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2021  DAPL Calendar of Events 
 

July 
14th-Board Meeting 
15th-Happy Hour and Advocacy 
 
 

August 
11th-Board Meeting 
12th-Education Committee Meeting 
 
 

September 
8th-Board Meeting 
9th-Education Committee Meeting 
15th-Luncheon 
17th-37th Annual Clay Shoot 
 
 

October 
13th-Board Meeting 
14th-Education Committee Meeting 
15th-Annual Golf Tournament 
 
 

November 
10th-Board Meeting 
11th-Education Committee Meeting 

  Board 
 Meeting 

July 2021 

on 

Sun Mon Tue Wed Thu Fri Sat 

1 2 3 4 5 6 7 

8 9 10 11 

Board  

Meeting 

12 

Education  

Committee 

Meeting 

13 

 

14 

15 16 17 

 

18 19 

 

20 21 

22 23 24 25 26 27 28 

29 30 31     

       

August 2021 

Sun Mon Tue Wed Thu Fri Sat 

    1 2 3 

4 5 6 7 8 9 10 

 

11 12 13 

 

14 

Board 

Meeting 

 

15 

Advocacy & 

Happy Hour 

16 17 

 

18 19 20 21 22 

 

23 24 

 

25 26 27 28 29 30 31 
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2021 Bill Goodin Scholarship Recipients 

Brian Trejo Rojo 
University of Oklahoma 

Claire Jackson 
University of Oklahoma 

Reese Icenogle 
University of Oklahoma 

Ashley Allgood 
University of Tulsa 

Brett Bowman 
University of Tulsa 
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2021 Bill Goodin Scholarship Recipients cont’d. 

Jannethe Sanchez 
University of Tulsa  

Kelly Price 
University of Tulsa 

Michael Carson 
University of Tulsa 

Bailyn Salsbury 
Western Colorado University 

Dalton Lorenz 
Western Colorado University 
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2021 Bill Goodin Scholarship Recipients cont’d. 

Gabe Paulin 
Western Colorado University 

Elijah Vigil 
University of Wyoming 

 

Congratulations to all of the 2021 DAPL  
Bill Goodin Scholarship Recipients 
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From a Legal Perspective 

Renewable Development in the Sagebrush 
 
 
The impact of energy development upon the sagebrush habitat of the American west, and specifically 

its impact on the greater sage-grouse is not a new topic. Traditional forms of energy development such as oil, 
gas, and coal have been the focus of intense debate surrounding sage-grouse habitat for decades. Most recently 
the Biden administration stated that it will overturn efforts by the Trump administration to ease protections for 
the sage grouse, and announced it will review land management plans initiated by the Obama administration in 
order to support sagebrush ecosystems and populations of greater sage-grouse that rely on it. However, the 
sagebrush steppe possess some of the nation’s best wind and solar energy potential and the new administration 
is under tremendous pressure to open up public lands to the development of renewables.  

 
President Biden has vowed to cut greenhouse emissions in half by 2030. Wind and solar installations 

have a much larger footprint on a per-watt basis than fossil fuels. According to studies conducted by Princeton 
University, expanding onshore wind and solar capacity by 10% annually until 2030 would require a land com-
mitment equal in size to the state of South Dakota. Further, in order to accommodate such an increase in wind 
and solar, transmission line capacity would need to triple. Given this massive increase in land use and infra-
structure related to renewables it seems inevitable that proponents of renewable energy on public lands and 
those seeking to preserve greater sage-grouse habitat will come into conflict.  
 

The case of Oregon Natural Desert Association v. Jewell, 840 F.3d 562 (9th Cir. 2016), pitted conserva-
tion interests seeking to preserve  sage-grouse habitat, against the Department of the Interior, Bureau of Land 
Management (“BLM”), and the project developer of a wind energy project. The plaintiffs, Oregon Natural De-
sert Association and the Audubon Society of Portland, under the National Environmental Policy Act 
(“NEPA”) challenged a proposed wind development project on the basis that the BLM’s environmental review 
of the project did not adequately address impacts to the greater sage-grouse. The wind project involved be-
tween 40 and 69 wind turbines constructed on a privately owned 10,500 acre tract in southeastern Oregon, 
with overhead transmission line and associated facilities situated on land administered by the BLM. On appeal, 
the 9th Circuit reversed the district court, and further concluded the BLM’s environmental review was inade-
quate as it “materially impeded informed decision making and public participation.” The court noted a poten-
tial conflict between development and conservation of the habitat because the windswept locations which are 
attractive to developers, also attract sage-grouse, who rely on prevailing winds to expose sagebrush for winter 
forage. The court also chastised the BLM in its environmental analysis for failing to disclose information about 
the sage-grouse which might subject the wind project to termination. 
 

In many ways the appeals court in Oregon Natural Desert Association v. Jewell conducted a traditional 
analysis of NEPA and related administrative law. However, the case provides interesting insight for renewable 
energy developers. The opinion begins by saying “Renewable energy projects, although critical to the efforts 
to combat climate change, can have significant adverse environmental impacts just as other large-scale devel-
opments do.” Regardless of the type of project, whether it be renewable, or traditional energy development, 
courts will apply a similar analysis under NEPA if federal lands are impacted. Finally, the case highlights the 
importance of thoroughness and transparency of the environmental review process as it affects the greater sage
-grouse, including evaluation of baseline conditions, genetic connectivity, and fragmentation of habitat.  

 
 
Todd Caldwell 
Caldwell Sherman PC 
Boulder, Colorado 
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Contact :     DAPL Office (303) 446-2253 

The Rocky Mountain Landman Advertising Rates  

 
Business Cards  
1/4 Column 
1/2 Column 
1/3 Page 
1/2 Page 
Double Column 
Full Page 

 
 
      2 1/2 x 1 

2 3/8 x 2 1/4 
2 3/8 x 4 1/2 
2 3/8 x 9 or 4 3/4 x 4 1/2   
7 1/2 x 4 1/2 
4 3/4 x 9 1/2 

7 1/2 x 9 1/2 
 

 
$  25.00 
$  40.00 
$  65.00 
$140.00 
$195.00 
$235.00 

$390.00 
 
 

$  20.00 
$  36.00 
$  58.50 
$126.00 
$175.50 

 Size   Dimension (W x H)  1 Time Ea. 10 Times Ea. 
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In Memoriam 
 Lynn Padgett  

Lynn was the middle daughter of Mr. & Mrs. Charles Spoor. She is survived by her loving and dedicated hus-
band Dave; children Juliet Sweet of Parker, Devon Padgett of Las Vegas and Piper Low of Westminster & 4 

grandchildren. She is also survived by sisters Patricia Horning and Sharon Gille. Growing up in Wichita, Ks. 
Lynn had many passions and interests. She loved to ride with her father to the oil fields where he would check 
on his producing wells and wildcat drilling activity. She also had a special gift for music, especially drums and 

followed this passion and became the beautiful and talented drummer for The Bird and the Worm, a Wichita 
band which acquired local fame. In these formative years she attended local Catholic schools: Blessed Sacra-
ment; St. Thomas Aquinas; and Mt. Carmel Academy, graduating in 1969. In 1970 Lynn met future husband 

Dave on a Valentine’s Day blind-date at Kansas University. Little did either of them know that the silly small 
talk they shared that evening, would result in a 46-year love story many would dream of, but few could ulti-
mately match. They were married in Wichita at Eastminister Presbyterian Church on June 7, 1975. After two 

years in Wichita they decided a change of scenery would be good for their young family, so they packed up 
and headed west to Colorado to pursue new, but undefined opportunities. Lynn went to work for Michigan 
Wisconsin Pipeline in the Property Administration Department, the beginning of a multi-decade roller coaster 

career in and out of the energy industry that she loved. At the same time Dave transitioned from engineering to 
the oil and gas industry with a small exploration and production company. A multi-tasker before the term was 
popular, Lynn attended Regis College on a part-time basis, ultimately earning her BA Degree in Business, 
while balancing the responsibilities with Dave of raising and providing for their children. Filling the gaps dur-

ing industry downturns, Lynn always found or created meaningful avocations to help others; from launching 
Pathfinders, a group for displaced professionals, to board positions with the Make-A-Wish Foundation and the 
Yellow Ribbon Project for emotionally disturbed teenagers. These philanthropic endeavors get to the core of 

who Lynn was as a person; someone with a big heart for others. Lynn never passed up an opportunity to help 
people in their trials and support them in their dreams. Countless lives that were changed through her kindness, 
enthusiasm, support, and generosity. During her 35-year career Lynn worked for a number of oil and gas com-

panies, finally retiring as a Senior Land Advisor from Anadarko Petroleum Corporation in 2014. At that point 
Dave and Lynn decided to trade their snow shovels for beach chairs and moved from Colorado to Sanibel, 
Florida. Unfortunately, in 2016 Lynn had her life turned upside down when she was diagnosed with triple-

negative breast cancer, which she beat back over the following two years, when she was deemed to be 98% 
cancer-free. Next, she experienced a loss of balance and some infrequent stumbling incidents that she initially 
thought were related to neuropathy from the chemotherapy treatments. Initially misdiagnosed as a treatable 

condition called CIDP, Lynn’s condition continued to deteriorate, and she and Dave sought out a second opin-
ion. The Covid pandemic made that very difficult but eventually, the UCH in Denver bent the rules and in May 
2020, the doctors told Lynn that she had Lou Gehrig’s Disease, or ALS, a cruel and fatal condition with no 

treatment and no cure. Lynn spent the final months and weeks of her life fighting ALS with her clear mind, 
even as she lost all her physical capabilities. Her courageous battle is a testament to how much she loved and 
valued her family, and life itself. Everything Lynn did, she did with all her heart and might. Even as her body 

failed her, her spirit kept her fighting to live so that she could be with her loving family and experience the 
small graces of each day. With her husband by her side in the comfort of her home, her big heart finally gave 
out on the evening of June 18th and our precious angel gained her wings on the aptly named Angel Drive on 

her beloved Sanibel Island. She will be missed greatly.  

In lieu of flowers, Lynn’s family requests donations be made in her name to: Sean M. Healy and AMG Center 
for ALS at Mass General, Boston, Mass.as Lynn was a fierce advocate for ALS Treatment & Cures as none 
currently exist. 

Religious Services will be held Friday July 9th at Ave Maria Catholic Church in Parker, CO. with a rosary at 
10:30 followed by Mass. A Celebration of Life will commence at 1:00 at Casa Vallarta Mexican Restaurant, 

Aurora, CO 
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Dated Material 
RUSH! 

First Class 

 

2020-2021 DAPL OFFICERS, DIRECTORS AND STANDING COMMITTEE CHAIRS  

President  -  
Thomas Porter 
Oxy……..…………………..………..720-929-6000 
………………...………...thomasf_porter@oxy.com 
First Vice President  - TBD 
 
Vice President  -  
Armando Trevino 
Crowheart Energy, LLC……………...303-219-7086 
…………...………a.trevino@crowheartenergy.com 
Secretary  -  
Anna Morgan 
EOG Resources………………….…...303-824-5516 
………………..……anna_morgan@eogresources.com 
Treasurer -  
Laurie Wizeman 
Crestone Peak Resources………….……………….. 
…………………...laurie.wizeman@crestonepr.com 
Director -   
Shelly Albrecht 
Franklin Mountain Energy, LLC 
……………………………………….720-414-7855 
……………….………..……salbrecht@fmellc.com 
Director -   
Jake Bakker 
PDC..……..………………..jake.bakker@pdce.com 
AAPL Director -  
Kelly Muldoon 
……………………..…pkellymuldoon@yahoo.com 
Immediate Past President–  
Tyler Aylor 
Impact Land, LLC…………………...405-414-0219 
………………………...……...tyler@impactland.us 
AAPL Certification –  
Kelly Muldoon 
……………………..…pkellymuldoon@yahoo.com 
Awards–  
Matt Smith 
EOG..…………matthew_smith@eogresources.com 

  Frances Ivers 
QEP Resources……..………………………………. 

  ………..…………………frances.ivers@qepres.com   
   
 
 
 
 
 
 
 
 
 
 
 
 
 
  Finance & Planning     

Armando Trevino 

Crowheart Energy, LLC……………...303-219-7086 
…………...………a.trevino@crowheartenergy.com 

  DAPL Trustee, Rocky Mountain Mineral Law               
  Foundation 
  Alex Campbell 
  Enduring Resources, LLC….………..303-350-5107 
   ………………acampbell@enduringresources.com 
  Legal & Legislative     

Malinda Morain 
Beatty & Wozniak, P.C.……………...303-407-4477 
………………………mmorain@bwenergylaw.com 
Education  
Bresee Carlson 
………………..bresee.carlson@kuiperlawfirm.com 
Crosby Garrison 
Oxy……..…………………..………..720-929-4328 
…………………..……...crosby_garrison@oxy.com 
Ethics -  
James Hubert 
Discovery Land Services…………….303-993-3591 
………………………….james@discoveryland.com 
Gil Guethlein 
Bayswater...………………………………………… 
…………………………...gguethlein@bayswater.us 
IT/Technology- 
Brett Wisner 
Wizdom Land……………………….303-601-5776 
……………………...…….brett@wizdomland.com 

  John L Hunt Mentoring Program–   
Scott McDaniel 
……………………...……………….303-519-0399 
……….……………smcdaniel@discoveryland.com 
Membership -  
Jeff Silver 
…………………………………….....303-910-1232 
…..……………………………..jasilver@gmail.com 
Scholarships -  
Sarai Martinez 
Oxy…………....….……..…………....720-929-6000 
…..……………..…………Sarai.martinez@oxy.com 

  Social Media / Publications -  
Crosby Garrison 
Oxy……..…………………..………..720-929-4328 
…………………..……...crosby_garrison@oxy.com 

   
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  University Liaison -  
Tyler Aylor 
Impact Land, LLC…………………...405-414-0219 
………………………...……...tyler@impactland.us 
Legislative & Advocacy 
Malinda Morain 
Beatty & Wozniak, P.C.……………...303-407-4477 
…………………….…mmorain@bwenergylaw.com 
Telbe Storbeck 
Oxy…………………………………...720-929-6000 
…………………….……..telbe_storbeck@oxy.com 

  DAPL Rockies Bash 
Phil Cortese 
TCO Land Services / TCO Compliance……………. 
………………..…phil.cortese@tcolandservices.com 
Pam Cortese 
TCO Land Services…………………………………. 
…………………...…pcortese@tcolandservices.com 
Golf 
Armando Trevino 
Crowheart Energy, LLC……………...303-219-7086 
…………...………a.trevino@crowheartenergy.com 

  Ski Day –  
Ed Doka 
……………………….………eddoka@gmail.com 
Courtney Ahuja 
Inflection Energy LLC……………..303-531-2326 
…………...Courtney.ahuja@inflectionenergy.com 
Networking- 
James Culbertson 
Slawson Exploration Company, Inc….720-259-6405 
………………....jculbertson@slawsoncompanies.com 
Clay Shoot -  
Todd Ritchie 
Horizon Resources..………………….720-505-7828 
………………......tritchie@horizonresourcesllc.com 
Community Service- 
Matt Hoppe 
Stengel Hoppe LLP.…....…...……..…303-325-2610 
……………………...matt@coloradoenergylaw.com 
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